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NDEAM 2026 Social Media Calendar Template
This calendar is designed to support your NDEAM campaign to be impactful. Each day in October includes a ready-to-use idea you can follow daily or choose the posts that work best for you. Adapt the captions, share your own stories, and remember you don’t have to do it all. 
Every post helps build awareness and continue the conversation. ODEN is here to support you with resources, templates, and encouragement along the way! 
Calendar & Content Ideas:
Week 1 – Launch & Awareness
· Oct 1: Launch NDEAM – Post “What is NDEAM?”
· Oct 2: Share a key statistic: More than 741,000 Canadians who have a disability had work potential but were not employed (Statistics Canada, 2024)
· Oct 3: Post a myth vs. fact about the skills of people who have a disability

Week 2 – Business Case & Success Stories
· Oct 4: Spotlight your team: “How we support job seekers and businesses”
· Oct 5: Share a list: 3 ways businesses can make interviews more accessible using ODEN’s 7 Tips for Accessible Interviews
· Oct 6: Post a key statistic: 63% of employers identify skills gaps as the biggest barrier to business transformation between 2025 and 2030 (World Economic Forum, 2025)
· Oct 7: Share your local success story or an ODEN case study
· Oct 8: Promote how Light It Up! For NDEAMTM is happening in a week
· Oct 9: Share a workplace mental health resource for World Mental Health Day (Oct 10th) 




Week 3 – Light It Up! & Educate
· Oct 12: Share a short testimonial (job seeker or employer) with consent
· Oct 13: Key Statistic: 71% of employers not hiring people who have a disability cite a lack of awareness of their skills (CCRW, 2017)
· Oct 14: Share a reminder that Light It Up! For NDEAM™ is tomorrow and highlight how your organization or community is participating
· Oct 15 (Light It Up! For NDEAMTM): Share a photo of a local landmark lit purple & blue, or your team wearing purple and blue
· Oct 16: Post “One Thing You Won’t Find on My Resume” (ODEN’s Social Media Challenge)

Week 4 –Small Business Week & Practical Tips 
· Oct 19: Key Statistic: Companies leading in disability inclusion report: 2.6× higher net income, 1.6× higher revenue and 25% higher productivity (Accenture, 2023)
· Oct 20: Post “One Thing You Won’t Find on My Resume” (ODEN’s Social Media Challenge)
· Oct 21: Spotlight a [Job Coach/ Employment Specialist/ Job Developer] in your organization
· Oct 22: Highlight an example of transferable skills or non-traditional experiences that a job seeker might possess 
· Oct 23: Share a “Did you know?” about the employment services available through your organization

Week 5 – Wrap-Up & Momentum
· Oct 26: Feature a short testimonial (job seeker or employer) with consent 
· Oct 27: Post a myth vs. fact about disability inclusion
· Oct 28: Promote your services and invite businesses to connect with you
· Oct 29: Poll: What is something new you’ve learned during NDEAM 2026?
· Oct 30: Share an upcoming event or initiative your team is planning after October 2026
· Oct 31: Closing Message: Thank your community for participating in NDEAM 2026 and encourage employers to continue recognizing skills and advancing disability inclusion beyond October
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