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His/Her Honour John Tory
Office of the Mayor
City Hall — 2nd Floor
100 Queen St. West
Toronto ON  M5H 2N2

August 5, 2025

Dear Mr./Madam Mayor Chow,

In <<year>>, you proclaimed October as National Disability Employment Awareness Month (NDEAM) in <<Name of City/Town/Region>>. On behalf of <<Organization Name>>, I want to thank you for that commitment. Your proclamation made a meaningful contribution to our awareness efforts, and we are grateful for your continued partnership in this work.

I am writing to respectfully ask that you once again proclaim October 2026 as National Disability Employment Awareness Month in <<Name of City/Town/Region>>.

Each October, NDEAM is observed across Canada to recognize the workplace contributions of people who have a disability and to advance the understanding that disability inclusive employment is essential to building strong, equitable communities. It is also an opportunity to acknowledge that there is still more work to do. People who have a disability remain one of the most underemployed groups in Canada, not due to a lack of skill or motivation, but because systemic and attitudinal barriers continue to limit access to equitable employment opportunities.

Access to employment is a fundamental right, affirmed by the United Nations Convention on the Rights of Persons with Disabilities, which Canada signed in 2007. People who have a disability are full contributors to our communities as neighbours, professionals, consumers, and taxpayers. With an estimated one in five Canadians living with a disability, a number that continues to grow, the impact of employment barriers extends well beyond the individual. It affects household economic stability, local spending, civic participation, and the social cohesion that makes <<Name of City/Town/Region>> a place where people want to live, work, and build their lives. Disability inclusion is a community-wide priority, and your proclamation is a public act of leadership in affirming that.

The business case for disability-inclusive hiring continues to strengthen. A 2023 report by Accenture found that companies leading in disability inclusion achieved 1.6 times more revenue, 2.6 times more net income, and twice the economic profit of their peers. In a period of economic uncertainty, people who have a disability represent an experienced, skilled, and underutilized talent pool that many local businesses have yet to fully consider. The community is paying attention: 62% of Canadians say they are more likely to support companies with policies that support employees who have a disability (Angus Reid Institute and Rick Hansen Foundation, 2021). For businesses in <<Name of City/Town/Region>>, that is both a reputational and a business opportunity.

As a member of ODEN, our organization works alongside businesses, service providers, and community partners across the province to increase employment opportunities for people who have a disability. The efforts of government, business, and community organizations are most powerful when they come together. Your renewed proclamation of NDEAM would be a meaningful contribution to that collective effort, and deeply appreciated by everyone working toward this goal in <<Name of City/Town/Region>>.
 
[OPTIONAL — Include if your municipality is participating in Light It Up! For NDEAM in 2026]
 
We are also pleased that <<Name of City/Town/Region>> will once again be participating in Light It Up! For NDEAM™ in 2026 by illuminating <<landmark or building name>> in purple and blue this October. Together, your mayoral proclamation and the City’s participation in Light It Up! For NDEAM would send a clear unified message to our community that disability inclusion is a priority.

[END OPTIONAL SECTION]
 
Thank you for your continued support of National Disability Employment Awareness Month. We hope to have your support again this October.


Sincerely, 

[signature or electronic signature]

Your Name
Your Title, Organization

Email: [email address]
Phone: [cell or office number]    
Web:   [website URL]

