<<ORGANIZATION LETTERHEAD>>

<<His/Her>> Worship the Mayor of <<Name of Municipality>>
Office of the Mayor – <<Name of Municipality>>
<<Street Address>>
<<City/Town and Postal Code>>

<<Date>>

Dear Mayor <<Last Name>>,
 
I am writing on behalf of <<Organization Name>>  to respectfully request that you issue a mayoral proclamation designating October as National Disability Employment Awareness Month (NDEAM) in <<Name of City/Town/Region>>.

Each October, NDEAM is observed across Canada to recognize the workplace contributions of people who have a disability. It is also a time to advance the understanding that disability inclusive employment is essential to building strong, equitable communities. A mayoral proclamation carries real weight. It signals to <<Torontonians>>, business owners, and community organizations that our city is committed to a labour market where everyone has access to meaningful employment.

Access to employment is a fundamental right, affirmed by the United Nations Convention on the Rights of Persons with Disabilities, which Canada signed in 2007. People who have a disability are full contributors to our communities as neighbours, professionals, consumers, and taxpayers. When employment barriers persist, it is a signal that our systems need to improve, not a reflection of the people navigating them. The impact of those barriers does not stop at the individual. It extends to household economic stability, local spending, civic participation, and the social cohesion that makes <<Name of City/Town/Region>> a place where people want to live, work, and build their lives. With an estimated one in five Canadians living with a disability, a number that continues to grow, disability inclusion is a community-wide priority. A mayoral proclamation is a direct, public act of leadership in affirming that.

The business case is well-established and growing stronger. A 2023 report by Accenture and Disability:IN found that companies leading in disability inclusion achieved 1.6 times more revenue, 2.6 times more net income, and twice the economic profit of their peers. Disability-inclusive workplaces tend to be more innovative, more adaptable, and better positioned for long-term growth. And the community is paying attention: 62% of Canadians say they are more likely to support companies with policies that support employees who have a disability (Angus Reid Institute and Rick Hansen Foundation, 2021). For local businesses in <<Name of City/Town/Region>>, that is both a reputational and a business opportunity.

A proclamation of National Disability Employment Awareness Month in <<Name of City/Town/Region>> this October would add to the celebration of the workplace accomplishments of people across our city who have a disability. It will also strengthen to the call for more businesses to move towards increased employment opportunities for skilled people from the disability talent pool. 

As a member of the Ontario Disability Employment Network, our organization and ODEN collectively work to increase employment opportunities and inclusiveness for people who have a disability. Your mayoral proclamation of NDEAM would be very much appreciated by all of us working towards this goal. We hope to have your support this October.
 
Sincerely,

<<signature>>

<<Authorized Representative’s Name>>
<<Title and Organization>>


